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Fair Recruitment Policy  

 

The Cornwall Down’s Syndrome Support Group (CDSSG) offers information, support and friendship 

to families in Cornwall affected by Down’s Syndrome. The group was established to meet a local 
need identified by some parents of children with Down’s Syndrome, who realized that families could 
benefit from support in a variety of ways. It became a Registered Charity in 2009 and now has 

around 100 members forming a thriving community network that operates throughout Cornwall. 

 

1 Introduction 

 

We aim to be an organisation that values, recognises and responds to the diverse needs of our 

members and those we serve. We are committed to meeting the needs and aspirations of our 

members, staff, volunteers and community in a fair, respectful, and proportionate manner. Our 

approach is to ensure inclusiveness by recognising that anyone can make a positive difference in 

the achievement of our vision and in their contribution to wider society. All forms of discrimination 

are unacceptable, regardless of whether there was any intention to discriminate or not. 

The purpose of this policy is to declare our commitment to following fair and equal recruitment 

practices and to ensure that this is implemented consistently throughout our work to avoid 

discrimination on any level by observing Safer Recruitment guidance. 

 

2            Policy Statement 

 

2.1 We will demonstrate our commitment to equality and diversity by working to 

eliminate all forms of discrimination whether covered in law or not; we will 

value, recognise and respond to the diverse needs and abilities of our all of 

our stakeholders. 

  

2.2 When recruiting members, trustees, staff, volunteers, sub-contractors or 

partners, we will not discriminate against any person or organisation on 

grounds of race, ethnic origin, nationality, religion or belief, gender, gender 

reassignment, marital status, sexual orientation, disability, age, socio-

economic status, appearance, responsibility for dependants or any protected 

characteristic under the 2010 Equality Act or any other matter which causes 

a person or organisation to be treated with injustice. 
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2.3 We will strive to create a culture that respects and values each other’s 

differences, promotes dignity, equality and diversity, and that encourages 

individuals to develop and maximise their own unique potential. 

 

2.4 We will remove barriers, bias or discrimination that may prevent individuals or 

groups from submitting applications for employment or volunteering to us and 

will consider all applications fairly. 

2.5 

 

 

Where possible steps will be taken to ensure that individuals from all sectors 

of society are reached and are treated fairly in all aspects of our recruitment 

including advertising, shortlisting, selection, interviewing and appointment. 

 

3.           Duties and Responsibilities 

 

3.1 The Board of Trustees will ensure this policy is implemented.  

  

3.2 Anyone representing The Cornwall Downs Syndrome Support Group must 

abide by all policies and procedures of the organisation. This ranges from 

employees (including board members), volunteers, contractors, consultants 

and agency staff.  This list is not exhaustive. 

 

  

4.           Implementation, Monitoring and Review 

4.1 The Board of Trustees will implement this policy through application of the 

procedures outlined in Appendix A of the Equality and Diversity Policy. 

  

4.2 Trustees, staff, volunteers and members will be supported and provided with 

information, knowledge and skills to enable them to deliver our policy on fair 

recruitment. 

  

5. Related Documents 

 

See also the Equality and Diversity Policy Appendix 1 for the CDSSG Recruitment 

Procedure relating to membership, employment and volunteering.  

 

This policy has been communicated to the Board of Trustees of The Cornwall Downs Syndrome 

Support Group and is available to our members and the public upon request and via our website. 

 

Signed (on behalf of CDSSG):   

 

Print name: 

Position: Date: 

  

 


